Foundation Apprenticeships
Employer Frequently Asked Questions

What is a Foundation Apprenticeship?
Foundation Apprenticeships give young people the opportunity to benefit from work-based learning while still at school.
They typically take two years to complete and normally learners will begin in S5. Young people get a head start in their
career, gain a vocational qualification and work experience alongside their other school subjects. Foundation Apprenticeships
are a new qualification. They are set at SCQF Level 6 and are based on existing industry-recognised qualifications including
National Certificates/National Progression Award units and SVQ units. Foundation Apprenticeships are delivered across
Scotland by a range of Learning Providers on behalf of Skills Development Scotland (SDS).

Why have they been introduced?
Foundation Apprenticeships equip young people with the knowledge, skills and experience to prepare them for the world of
work, and help to broaden their options when they leave school. Youth unemployment rates remain much higher than the rate
for all-ages unemployment in Scotland and we believe that Foundation Apprenticeships can play a role in improving youth
employment.
Foundation Apprenticeships also foster stronger links between employers and education, helping to ensure that local employers
can play a more active role in developing the young workforce and shaping the next generation of talent.

What sectors are they available in?
There are a total of 12 different frameworks that Foundation Apprenticeships available in the academic year 2018:
•
•
•
•
•
•
•
•
•
•
•
•
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Accountancy
Business Skills
Civil Engineering
Creative and Digital Media
Engineering
Financial Services
Food and Drink Technologies
ICT Hardware and System Support
ICT Software Development
Scientific Technologies
Social Services and Healthcare
Social Services Children and Young People

Where can I find information on what units are
included in frameworks?
For further information on the breakdown of each Foundation Apprenticeship framework please visit:
https://www.apprenticeships.scot/take-on-an-apprentice/foundation-apprenticeships/

How does it work?
Foundation Apprenticeships are part of the senior phase school timetable. In the first year pupils spend time at a Learning
Provider (usually one day/two afternoons per week depending on framework) where delivery and assessment of the relevant
National Certificate/National Progression Award takes place, the work-based competence units are delivered and assessed
in the workplace primarily in year 2 whilst the learner is on placement with the employer, however, employers are engaged
with learners at various stages throughout the programme. Learners spend time learning in a hands-on environment with
employers and tutors supporting the learning of National Progression Awards / National Certificates. Significant time is spent
on placement, developing the skills they need to become work ready.

How are young people recruited to the
programme?
The typical target group is young people in S4 who are selecting their subject choices for S5. Learning Providers will work
with local authorities to raise awareness of the programme to school teachers and promote the FA opportunities to learners
and parents during this time. Employer involvement during awareness raising is very influential in providing parents and
young people with an understanding of the industry and the demand for skills.

What kind of involvement can an employer have
in the programme?
Employers can engage with learners throughout their journey on the programme at key stages with varying levels of
involvement. The key aspect of employer involvement is the work placement for learners, depending on the employer
capacity this could be one or more learners. Some other examples of engagement throughout the programme duration
include: site visits, industry talks to a group of learners, mentoring, input at parent’s information sessions, Industry Challenge
Projects etc. Employers can decide what level of involvement they have with the programme and would discuss this with the
relevant Learning Provider.
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What does the work placement involve?
The Learning Provider will work with the employer and provide an outline of what the learner must cover during the work
placement. This would be verified by the Learning Provider assessor who will carry out placement visits to the learner. The
work placement would take place within the school academic year which can range from September to June depending
on the framework. The work based element time on the programme depends on the framework and typically equates to
approximately one full day per week over 30 weeks. In some sectors, it may be necessary for learners to extend their normal
school day to accommodate placement attendance, or attend on block placement. This will be agreed between the Learning
Provider, employer and the school. The employer will be fully supported by a named contact nominated by the Learning
Provider during the placement should any issues arise.

How are pupils matched to employer
placements?
All Learning Providers must have a robust recruitment and selection process in place. This may provide an opportunity for
employers to be involved in supporting the selection of suitable young people for the programme. This can take place at
different stages such as: initial interview/application stage to start the programme and/or the interview/selection stage for
work placement.

How are Modern and Foundation
Apprenticeships different?
A Foundation Apprenticeship enables young people to complete specific units of the relevant Modern Apprenticeship
frameworks whilst still at school (non-employed). The Foundation Apprenticeship is set at the same level as many Modern
Apprenticeships. Therefore, if your business is already involved in Modern Apprenticeships it allows you to identify high
performing young people who can go on to complete and fast track a Modern Apprenticeship saving you resources.

Why become involved?
There are many benefits for employers who engage in the programme i.e.
•
•
•
•
•
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Reduce recruitment costs by accessing a brand-new talent pipeline of skills for your business and raise the profile of
your business to emerging talent
Retain skills by enabling succession planning for an ageing workforce
Gain new skills and fresh thinking by accessing a new generation of fresh talent
Fast-track your talent development. Young people get to know your business so if you chose to recruit, they can come
in with a useful working knowledge and complete their Modern Apprenticeship faster
Provide the first step for a young person towards a career in your Industry

Are there any costs involved?
Employers incur no direct costs in being involved in the programme, only the investment of their time, which can result in
lasting rewards with access to talented and driven young people. SDS covers the direct costs for the pupils such as travel.

How to become involved?
To find out how to become involved with a local Learning Provider please contact the relevant SDS Regional Partnership and
Delivery Manager as per below:
SDS Region

Name

Email

Tel

Mobile

North

Colin Buchanan

colin.buchanan@sds.co.uk

0141 468 6742

07584 145 823

North East

Elaine Walls

elaine.walls@sds.co.uk

0141 468 6839

07747 532 574

South East

Dylan White

dylan.white@sds.co.uk

0141 468 6825

07786 021 436

South West

Helen Allison

helen.allison@sds.co.uk

0141 468 7037

07827 979 028

West

Alastair Gillen

alastair.gillen@sds.co.uk

0141 4686439

07584 265 979

National Manager

Graeme Hendry

graeme.hendry@sds.co.uk

0141 468 7005

07881 651 178

Find out more?
For more information on the Foundation Apprenticeship programme please visit: www.apprenticeships.scot
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